Public Act 97-0609
For Fiscal Year May 1, 2016 through April 30, 2017

Total Compensation Exceedin 75,000

Annual  Annual
Vacation Sick

Base Total Days Days
Position Compensation Other Compensation Granted Granted
Village Administrator 135,230 4,000 139,230 15 12
Finance Director/Asst Village Administrator 126,860 - 126,860 20 12
Chief of Police 126,000 - 126,000 10 12
Deputy Police Chief 112,453 - 112,453 25 12
Commander 108,176 - 108,176 25 12
Fire Chief 102,976 - 102,976 15 12
Dir - Public Works 102,976 - 102,976 20 12
Sergeant 98,114 - 98,114 20 12
Sergeant 98,114 - 98,114 20 12
Sergeant 98,114 - 98,114 20 12
Sergeant 98,114 - 98,114 28 12
Sergeant 98,114 - 98,114 20 12
Administrative Sergeant 90,730 - 90,730 20 12
Dir - Comm Dev 89,250 - 89,250 20 12
Dir - Parks & Rec 86,246 - 86,246 15 12
Police Officer 83,138 - 83,138 15 12
Police Officer 83,138 - 83,138 15 12
Police Officer 83,138 - 83,138 20 12
Police Officer 83,138 - 83,138 15 12
Police Officer 83,138 - 83,138 20 12
Police Officer 83,138 - 83,138 20 12
Police Officer 83,138 - 83,138 25 12
Police Officer 83,138 - 83,138 15 12
Police Officer 83,138 - 83,138 15 12
Assistant Finance Director 80,789 - 80,789 20 12
Inspector 79,214 - 79,214 30 12
Police Officer 78,832 - 78,832 15 12

Total Compensation Package is payment by the employer to the employee for salary, health
insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans,
vacation days granted and sick days granted.



