




Memorandum of Agreement 
 

This Memorandum of Agreement is between The Village of Antioch (“Employer”) and 
the Illinois Fraternal Order of Police Labor Council (“Union”), parties to a Collective Bargaining 
Agreement (CBA) for the years 2020-2024. The parties agree as follows: 

 
Pursuant to the rights granted by Article XIV Section 14.5, the Union has decided by 

majority vote of the bargaining unit to revise the contributions to the VEBA plan. On an annual 
basis, the following employee contributions apply: 

 
1) Bargaining unit members in the rank of Sergeant shall contribute thirty-four (34) 

hours of accrued time (can be a combination of compensatory time, held holiday and 
vacation time) at the rate of 100% of base hourly rate (pre-tax) into the plan, which is 
afforded, in part, under Section 9.7 of the CBA. 

2) Bargaining unit members in the rank of Patrol Officer shall contribute 2% of their 
gross salary (pre-tax), per pay period, into the plan. 

 
Nothing in this Memorandum of Agreement shall negate an employee, upon separation from 
employment, from being required to contribute all accrued compensatory time, at the rate of 
100% of the base hourly rate pay, into the VEBA account, as referenced, in part, in section 9.7 of 
the CBA. 
 
These contributions shall be mandatory for all bargaining unit members enrolled in the VEBA 
plan. 
 
As per the sick time contributions listed in Section 10.6, sick time contributions will remain 
“status quo” in that: 
 
Officers having more than ninety (90) days accumulated sick time at the commencement of this 
contract shall be required to deposit, at the rate of 50% of base hourly pay, into the VEBA 
account.  After the initial contribution into the VEBA, officers shall be required to deposit into 
VEBA, all such accumulated excess days annually on their anniversary date at the rate of 50% 
base hourly pay.  Abuse of sick leave by an employee is a serious matter.  Abuse of sick leave by 
an employee constitutes cause for disciplinary action, up to an including termination of 
employment.  
 
The Employer agrees to make the above contributions into the VEBA plan. 
 
These contributions will take effect on May 1, 2021 and shall remain in effect from year to year 
until such time as the Union may vote to revise them.   
 
_________________________________ 
Illinois FOP Labor Council Date 
 
_________________________________ 
Village of Antioch  Date 


